jor the BLIND 


and THE TEACHERS FORUM 


MAY 
1944 


REHABILITATION THE WAR- 
BLINDED SOLDIERS 
Lieutenant Colonel James Greear, Jr. 


GEORGIA TRADER: APPRECIA- 
TION Walter Holmes 


THE VOCATIONAL INTERESTS 
BLIND HIGH SCHOOL STUDENTS 
Neal Quimby 


ATTEMPT DEFINE AND DE- 
SCRIBE THE PROCESS VOCATIONAL 
GUIDANCE Evelyn McKay 


SUGGESTIONS FOR GUIDE SERVICE 
HOME TEACHERS AND SOCIAL WORK- 
ERS WITH THE BLIND 

Sophy Forward and Amey Watson 


RETAIL SALES Eugene Morgret 


WORK ADJUSTMENT SERVICE THE 
DETROIT LEAGUE FOR THE HANDI- 


CAPPED Earl Quay 
PARENTS HANDICAPPED CHIL- 
DREN Vita Stein-Sommers 


Dr. Allen Says: MINOR SPORTS 
THREE SCHOOLS WHICH PUPILS MIGHT 
FOLLOW THEMSELVES 


AMERICAN FOUNDATION FOR THE BLIND, INC. 


VOL. 


NO. 


1944 


aq 
| | 
4 
4 
: 
| 


OUTLOOK BLIND 


and THE TEACHERS FORUM 


Entered second-class matter the post office 
Richmond, Virginia, under the Act Con 
March 1879. Office publication, North 
Sixth Street, Richmond, Virginia; editorial office, 
West Street, New York 11, 


The Outlook for the Blind, founded 1907 


the late Charles Campbell, professional 
magazine for workers for the blind. intends 
non-partisan, hopes present all sides moot 
questions, and does not hold itself responsible for 
opinions expressed signed articles. Feb 
1942, the look for the Blind absorbed 


AMERICAN FOUNDATION FOR THE BLIND, 
West Street, New York 11, 


Hon. Honorary President 


OFFICERS 
President 
Jr., Vice-President—Treasurer 
D.D., Secretary 


Teachers Forum for Instructors Blind 
which had been published the American 
dation for the Blind since 1928. 

Published monthly except July and 
Ink-print edition, $2.00 per year; foreign 
cents additional; single numbers 
volume, cents; back issues, cents 
according issue. Braille edition, $1.00 
single copy, 

Checks and post-office orders for 
and donations should made payable 
American Foundation for the Blind, Inc. 


BUREAU NATIONAL AND 
INTERNATIONAL RELATIONS 


L.H.D., LL.D., Counselor 


BOARD TRUSTEES 


Perkins Institution and Massachusetts School 
for the Blind, Watertown, Mass. 


Mason President, National So- 
ciety for the Prevention Blindness, New 
York, 


Society for the Blind, Cleveland, Ohio. 

Braille Press, New York, 


D.D., Director, Perkins In- 
stitution and Massachusetts School for the 
Blind, Watertown, Mass. 


Harvey President, Manufacturers 
Trust Co., New York, 


Hopper, Director, New York 
Public Library, New York, 


vania School for the Blind, Pittsburgh, Pa. 


EXECUTIVE 
LL.D. 


*Blind 


tion for the Blind, Harrisburg, Pa. 
Chicago, 
Merner, San Mateo, California 

Jersey Commission for the Blind, 

Commission for the Blind, New York, 

for Promoting the Interests the 
Blind, Boston, Mass. 

Education the Blind, Hartford, 


Ziegler Foundation for the Blind, 
York, 


Ses 


DIRECTOR 


4 4 
| 
> 


OUTLOOK BLIND 


and THE TEACHERS FORUM 


Vol. May, 1944 No. 


REHABILITATION THE SOLDIERS 
Lieutenant Colonel James 


. 


Neal 


DEFINE AND THE Process VocaTIONAL GUIDANCE 
Evelyn C.McKay 


WITH THE Sophy Forward and Amey 133 


Work SERVICE THE LEAGUE THE HANDICAPPED 


W.Earl 


News Views THE A.A.W.B. 


FOR THE BLIND 


APPOINTMENTS 


? 
148 


n 
a 
a 


-BLIN 


WAR 


G 
ca 
fr 
pr 
vi 


OUTLOOK BLIND 


THE TEACHERS FORUM 


VOL. 


MAY, 1944 


NO. 


Copyright, 1944, the 
AMERICAN FOUNDATION FOR THE BLIND 


REHABILITATION THE WAR-BLINDED 


LIEUTENANT COLONEL JAMES GREEAR, JR. 


been designated one two centers for the 
care and treatment serious eye disabilities 
including soldiers who have become blind 
while the service. The latter are trans- 
ferred there for definitive treatment and for 
preparation for new way life. Important 
time saved that both the above are car- 
ried concurrently. 

shall not hazard guess the number 
blinded servicemen who will come out the 
present conflict. However, may have 
good reason believe that the number will 
far excess World War 


speech given the 37th Annual Meeting 
The New York Association for the Blind, March 30, 1944. 


Lieutenant Colonel James Greear, Jr., chief the 
Eye, Ear, Nose, and Throat Section the Valley Forge 
General Hospital Phoenixville, Pennsylvania, which 
cares for war-blinded soldiers returned this country 
from the eastern theater Before 
Present duties, Colonel Greear was for twenty years 
ophthalmologist Washington, C., and 
for twelve years was the staff Georgetown Uni- 
versity. 


present have forty-five patients who 
have been classified blind. Land mines and 
booby traps are responsible for the loss 
sight large percentage battle casualties. 
However, because the Army’s very inten- 
sive training program, number soldiers 
have been blinded result injuries ac- 
cidentally incurred their varied phases 
training. 

small percentage patients who are 
admitted blind casualties will have useful 
vision restored through operative procedures. 
All our efforts are directed toward restora- 
tion whatever vision there salvaged 
and often this far greater than might 
have expected. 

The problem rehabilitation these sol- 
diers extremely difficult and varied. 
are fortunate having the close co-opera- 
tion all the specialties medicine, 
particular plastic, orthopedic, 
surgery. The battle experiences that these 
men have undergone increase the difficulties 
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encountered having the soldier accept his 
blindness. The success our program de- 
pendent many facts. The native 
intelligence, and previous training the 
soldier are factors over which have 
control. The readjustment the newly 
blinded soldier started the hospital 
soon has been determined that there 
permanent loss vision. Fears must 
quickly dispelled and the individual en- 
couraged and given confidence. Often the 
accomplishment some small feat goes 
long way toward developing self-confidence. 

are unusually fortunate Valley Forge 
having splendid staff instructors and 
counselors. should like tell you briefly 
something about them. 

All our staff are college graduates and 
have had particular training for the jobs they 
are doing. 

teaching braille and typing have five 
instructors: Miss Rosalie Cohen and Miss 
Martha Bell Miller are blind and give only 
individual instruction; Miss Ilah Oja, Sergeant 
Rexford Reid, and Private Carter the 
WAC are sighted and are capable giving 
individual and group instruction; consultants 
are Sergeant Rexford Reid, Private Alan 
Blackburn, Jr., Private Paul Conlan, Ser- 
geant Mortimer Frankston, and former Lieu- 
tenant Raymond Frey. The last-mentioned 
was blinded this war just about year ago 
and was one the first patients treated 
Valley Forge. has made wonderful 
adjustment the inconvenience blindness 
who makes the first contact with newly arrived 
patients, and the patient happens 
another hospital the eastern half the 
United States and cannot moved for some 
reason, Mr. Frey goes him and spends 


much time necessary order allay 


the fears which catastrophic blindness would 

bring otherwise normal individual. 
Lieutenant Carolyn Jones, the WAC, 

charge the Occupational Therapy De- 
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partment which has been modified and de- 
veloped along lines give the soldier special 
training manual dexterity rather than 
vocational training. The primary aim here 
teach the men use their fingers and 
develop keen sense touch. 

Our general program for rehabilitation 
the blind has been worked out basis 
successive phases training. The individual 
who makes readjustment life con- 
fronted with numerous problems. Some 
these affect his immediate existence; others 
will diminish importance the individual 
grows his new mode living; and some, 
because good training, will cease 
problems. Hence, adequate Program 
Rehabilitation would stress adjustment 
three phases life: (1) the current, routine 
days hand; (2) preparation for new voca- 
tional program; and (3) vocational training. 

effective then, our Program Re- 
habilitation has been divided into three periods 
—Primary, Intermediate, and Advanced. Each 
period considers the particular needs the 
individual for that phase living and the 
program for that period planned 
adequate. 

Orientation permits the trainee know 
the scope his complete program. Each suc- 
cessive phase offers growth and the stimulat- 
ing contacts new instructors instead 
one long period where many hands might 
ease trainee along. His complete program, 
devoid restriction, becomes means 
liberating end. 

Primary Period. most important period 
adjustment the first one. the Primary 
Period our first aim have the soldier 
make satisfactory psychological adjustment 
his loss vision. Here, with adequate 
guidance, the individual avoids acquiring 
blindisms, overcomes frustrations, and gains 
the skill and confidence living that permits 
adjustment society whereby not 
only inconspicuous but also welcome. 

Trainees assigned this unit for rehabilita- 
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tion undoubtedly have conceived some faulty 
ideas life devoid their previous activi- 
ties. This initial period stresses motivation. 
This entails guidance the trainee 
begins his life the hospital; 
ment and care his personal effects, well 
himself; motivation indoors well 
outdoors, with the aid adequate cane; 
the acquisition his needs; personal necessi- 
ties, additional issue clothing, 
watch, these become the medium 
approach new mode living. 

Through such program the instructor 
comes know the trainee more intimately. 
There ample opportunity for cultivating 
the personal contacts that beget confidence 
and more complete understanding any 
problems that arise. Adequate guidance at- 
tends new growth the consultant and the 
instructor maintain close liaison. 

facilitate the training this period the 
following specific procedures 
adopted 


The initial period rehabilitation con- 
cerned only with those matters which 
will foster speedy adjustment normal 
living. 

This initial training handled only 
one instructor—an enlisted man—with 
the co-operation the consultant. 

The length time this training period 
determined the degree advance- 
ment made the trainee. Nominally, 
30-day period suggested, especially 
much medical care necessary. 

Inasmuch this phase the program 

fosters not only the adjustment the 

trainee society, but also his acceptance 
high plane society, the advisabil- 
ity furlough the conclusion this 
period training considered. 
granted, this permits usage the 
edge and independence gained and stimu- 
lates desire return order begin 
the broader, more academic, and extra- 


curricular program follow. Further, 

felt that the trainee becomes more 
receptive the second phase training 
because returns relaxed, refreshed, and 
confident. 

the conclusion this training period, 
two reports become part the Rehabili- 
tation File the trainee: one, copy 
the initial interview form prepared the 
consultant; the other, report the 
training the instructors with any 
specific suggestions they may have that 
would valuable the instructors who 
will continue the training program. 


Intermediate Period. Having succeeded 
mastering the aims the Primary Period, the 
trainee prepared enter upon broader 
training period. Specifically, this period should 
offer the academic training and the training 
the basic skills necessary prepare him 
for vocational training. addition there 
should additional social contact. 

For this period the following additional 
plans have been added give broader, well- 
rounded program: 


The academic training braille, typing, 
the training offered the workshop, 
physical education, and additional courses 
—all these are begun this period. 

Provision has been made for the establish- 
ment definite levels achievement 
the academic subjects. 

adequate testing program has been 
established correlate the training 
this period. 

Trainees are given class instruction 
soon feasible that the additional 
training gained working together, 
plus the benefit purposeful drill work, 
not neglected. 

The addition some speech work 
introduced thereby thwarting any tend- 
ency toward poor speech patterns. (Dis- 
cussions, refresher classes social eti- 
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quette, current events class, choral 
groups, etc., all offer excellent means 
improving speech.) 
varied social program introduced. 
Dancing, roller skating, and card tourna- 
ments are suggested. 

Biweekly progress reports 
period become part the Rehabilita- 
tion Training File each trainee. 


Advanced Period. With the background 
the first two periods instruction, the trainee 
reaches stage where ready for intensive 
vocational training professional training. 


imperative that the final phase train- 
ing include the following: 


Orientation complete vocational 
program. 

Higher educational training for 

profession. 

Knowledge the facilities the Vet- 
erans Bureau. 

Knowledge the national agencies for 
the blind. 

Knowledge the facilities the EM’s 
State Agency for the Blind. 


TRAINING CENTER FOR BLINDED SERVICE PERSONNEL 


The announcement has just been made that 
the near future the Avon Old Farms 
School Farmington, Connecticut, will 
taken over for use Social Adjustment 
Center for war-blinded personnel. Plans for 
the establishment such center were 
announced the War 
March, and Colonel Frederic Thorne, one 
the Army’s foremost ophthalmologists, was 
named its head. 

According the plans formulated that 
time, all men blinded the service will 
sent the new Social Adjustment Center 
soon their acute hospital treatment has been 
completed. There they will receive training 
social adjustment, including activities 
enable them acquire manual dexterity. 
Here also, before they are discharged, initial 
studies will made their aptitude and 
preferences with respect future employ- 
ment, the end that the time the men are 
ready for discharge there may proper 
follow-up and continuing vocational training 
placement work available them 
through the Veterans Administration. 


blinded person will discharged from the 
armed forces until has completed the train- 
ing provided the Center—a training 
which estimated will usually require six 
months complete, although recog- 
nized that the period will vary with the indi- 
vidual. 

Thirty instructors, including some who are 
themselves blind, will teach the men braille, 
typing, use the braille slate, salesmanship, 
farming, and other skills. the end the 
course they will transferred the Veterans 
Administration for completion training and 
placement. The Center has facilities for 200 
men. 

The property chosen accommodate the 
Social Adjustment Center comprises tract 
two hundred acres land and twenty-six 
buildings constructed brick and stone. 

Avon Old Farms School present pre- 
paratory school for boys. was established 
1927 Mrs. Theodate Pope Riddle, New 
England architect, who designed and built 
memorial her father, the late Alfred 
Atmore Pope. Because wartime difficulties 
the School suspending operations June 
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WHEN NEWS THE SUDDEN DEATH Georgia 
Trader reached the blind people Cincin- 
nati March 12, the darkness their world 
seemed for moment deepen around them; 
for not only had Miss Trader been one 
their best friends throughout her long and 
active life; her gracious personality 
come shining symbol and inspiration 
all those who, like herself, were without sight. 
Blind from the age eleven, Miss Trader had 
one great desire—to make her life count to- 
ward increasing the happiness and well-being 
other blind people. inheritance and train- 
ing she was well prepared for this self-ap- 
pointed task. 

Although she perhaps best known 
workers for the blind founder, together 
with her sister Florence, the Clovernook 
Home for the Blind and also the Clover- 
nook Printing House for the Blind, her ef- 
forts behalf the blind began with her 
interest obtaining books for sightless read- 
ers. 1899 the Trader sisters were paying 
express books for the blind which were 
borrowed from collection the State School 
for the Blind Columbus, but they were 
eager that there should library for the 
blind Cincinnati. After undertaking 
census blind people Hamilton County 
which revealed that there were blind 
that county, petition was presented the 
Board which brought 


Walter Holmes, whose friendship with Georgia 
and Florence Trader dates back many years, well 
known readers the Outlook the founder the 
Matilda Ziegler Magazine, and has been its editor since 
its establishment 1907. 


GEORGIA TRADER: APPRECIATION 


WALTER HOLMES 
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promise space and distribution facilities, 
but funds for the purchase books. 
Georgia Trader gave her own books 
nucleus and, March, the Cincinnati 
Library Society for the Blind was organized. 
This has since grown one the largest 
libraries its kind the country. 

From this first step, the work the two 
sisters progressed orderly and logical fash- 
ion. Without benefit radios for entertain- 
ment, program five regular readings 
week and one entertainment month was 
given the library. This necessitated the 
enlisting number volunteers, both men 
and women, who read aloud and were help- 
ful many ways. Contact with many blind 
people revealed the fact that numbers them 
had never been taught read braille, they 
had lost their sight after reaching maturity. 
class for instruction reading and writing 
braille and for handwork was started, and 
this has continued through the years. social 
service department was organized, and blind 
needing eye treatment were helped. 
Intercession behalf the blind who were 
unable afford carfare get the Library 
was made the Cincinnati Traction Com- 
pany, with the result that the Company con- 
tributed sometimes many 800 passes 
month blind people and their guides. 

was 1903 that the late William 
Procter, through the influence Georgia and 
Florence Trader, gave “Clovernook,” the one- 
time residence the poets Alice and Phoebe 
Cary, home for the blind. This was 
cated Mt. Healthy, about nine miles out 
from Cincinnati. became the only home 
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for the blind Ohio and pattern for like 
the country over. Since that time 
elaborate buildings have been erected and the 
Home now has residence capacity over 
torty. Those who are able work make 
good income turning out plates for printing, 
making rugs, and other lines activity. 
The Clovernook Printing House for the Blind 
one the largest braille printing plants 
the country, and the girls much the 
work. 

the time her death, Georgia and 
Florence had practically the sole management 
the Home and the printing press Clover- 
nook. the early days Georgia visited daily 
with her sister, kept its accounts braille, at- 
tended the correspondence, and managed 
its affairs general. 

The establishment braille classes 
the public schools Cincinnati, making this 
the third city the country organize such 
classes, came through the instrumentality 
the Traders, though the inauguration this 
work not usually associated with their name. 

The question transportation the chil- 
dren was problem, even with passes sup- 
plied, and bus was presented the sisters, 
who were then faced with the necessity 


raising funds for its maintenance. This they 
did for year and half, when the School 
Board assumed the expense. 

Through all the crowded years Georgia 
Trader’s life, constant appeals for funds were 
necessary and the confidence the public 
was greatly increased the fact her own 
blindness and her consequent understanding 
all the problems involved. Her winning 
personality attracted many friends, and her 
wide knowledge and sound judgment made 
her valuable member any committee 
group. 

permanent memorial her, fund 
scription, which will further the work 
she initiated Cincinnati. Only few days 
before her death, Miss Trader pointed the 
way for such memorial when, her last 
visit the Braille Printing Shop Clover- 
nook, she declared: “There must more 
room provided for this work. more ad- 
ditions can made the present frame 
building, will have separate unit 
connected covered walk.” 

the hope the devoted friends who 
are planning this memorial that her last 
wishes may fulfilled. 
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THE PAST, has often been the practice 
base vocational guidance for blind pupils 
various guesses the abilities the pupils, 
and what jobs might available the 
moment. Occasionally, especially the pupil 
had great deal determination, youngster 
would allowed express his own desires 
the type vocation wished follow. 
Although there has been great improvement 
guidance programs recent years, little 
has been done determine objectively the 
aptitudes and interests blind adolescents. 
The intelligence and achievement 
adapted for the blind Samuel Hayes 
and others have aided determining abilities 
along lines requiring intellectual attainment, 
but are, their very nature, little value 
means determining mechanical aptitudes, 
discovering vocational preferences any 
kind. 

During the school year 1942-43, the Penn- 
sylvania Institution for the Instruction the 
Blind, with the co-operation its placement 
officer, Mr. Day, completed arrange- 
ment with the Trainee Acceptance Center 
Philadelphia give number mechanical 
aptitude tests the Overbrook pupils. Mr. 
Roberts, director the Acceptance Center, 
and his assistants did splendid piece work 
laying the foundation for this type test- 


Dr. Neal Quimby superintendent the New 
Mexico School for the Blind. Previous accepting this 
position spent fourteen years the Pennsylvania In- 
stitution for the Instruction the Blind. 
graduate work Temple University. Besides his Study 
the Curriculum for Residential Schools for the Blind 
has contributed articles The Teachers Forum and 
the conventions the 
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ing, may seen perusal the article 
Mrs. Bauman the current proceedings 
the A.A.W.B. Dr. Hayes and Mr. Sher- 
man, Perkins Institution, are using the 
same tests that school and should not 
too long before have some valid and 
reliable tests standardized the field 
mechanical aptitudes. has long been real- 
ized that interests are important for success 
the job ability. Interviews with pupils 
have offered conclusive evidence that the in- 
terest blind adolescents specific voca- 
tion often based glamour, admiration 
for some person that particular field, 
some other similarly unscientific and im- 
practical reason. Therefore, attempt was 
made find objective test interests 
which might easily adapted for the blind. 
Sighted adolescents have the same tendency 
pick vocations with the same lack objec- 
tive thinking, but due their usually wider 
range experience their choices are not 
likely impractical and illogical 
those the blind. the field guidance 
for pupils with sight number tests have 
been devised measure interests more objec- 
tively. number these were analyzed care- 
fully and the Kuder Preference Record pub- 
lished the Science Research Associates, 
Chicago, seemed the most easily 
adaptable the better tests. The number 
test points which had changed was 
that would not cause any great varia- 
tion the results and therefore reasonably 
accurate comparison could made with the 
norms established for seeing pupils. There 
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were number statements concerning art; 
however, natural that those without sight 
will not interested paintings they 
cannot see them. 

The Kuder Test made series 
statements arranged groups three. Op- 
posite each the statements there are two 
dots. The pupil chooses the statement which 
mentions the activity which prefers and 
with special pin punches through the in- 
side dot opposite the statement. Then 
chooses the activity which least in- 
terested and punches through the outside dot 
opposite that statement. This procedure 
followed for the entire series statements. 
The test scored turning the paper over 
and counting the holes which have been 
punched through each page. The results 
are transferred profile sheets which give 
clear picture the interests the individual 
pupil nine fields. These fields are: mechan- 
ical, computational, scientific, persuasive, 
artistic, literary, musical, social service, and 
clerical. While the fields are definite, the 
statements are, general, based activities 
within the range the pupils’ experience 
rather than specific vocations. 

The question arises, can blind per- 
sons find the dots order punch through 
the correct ones?” The answer that ob- 
viously they cannot. Consequently, some plan 
had devised make possible for the 
blind take the test. Testing one pupil 
was out the question because the 
time element involved. After discussion 
with Mr. Norman, Overbrook’s ingenious 
embosser, and with the approval Principal 


Cowgill, embossed replica the. 


print dots was made. This was glued firmly 
over the printed page with the embossed dots 
exactly over the printed ones. Then each 
pupil was.given test booklet and the direc- 
tions were presented very carefully and very 
slowly. Care was taken that each pupil should 
able find the correct dots. The state- 
ments were then dictated slowly and care 
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was taken that pupil should lose his place. 
Only three the forty-five who took the test 
made errors which necessitated retest. 

The results Overbrook show that the 
vocational interests the blind are surpris- 
ingly similar those seeing pupils. Except 
for art, the blind show little variation from 
the norms for the seeing. The average scores 
the blind are above the seeing norm (50), 
literary interest (68), mechanical (58), and 
scientific (54). Surprisingly, the group tested 
Overbrook scored only points above the 
seeing norm their interest music. 
view the emphasis placed this subject 
schools for the blind, this difficult 
understand and raises question the 
effectiveness the teaching music appre- 
ciation. The Overbrook group scored point 
above the norm social service. the fields 
interest classified clerical and computa- 
tional, the group was point and points 
respectively below the norm. Fields requiring 
persuasion, such law, salesmanship, press 
agent, and recreational director show drop 
42. 

This fall the Kuder Test has been given 
fourteen high school pupils the New 
Mexico School for the Blind. This group 
evidenced most interest the mechanical 
(64), clerical (58), and persuasive (57) oc- 
cupations. The fields musical, scientific, 
and computational interest follow with 55, 54, 
and 53. The New Mexico pupils rated some- 
what higher than the Overbrookers their 
interest the artistic fields, but they were 
points below the norm. There larger 
percentage partially blind pupils the 
New Mexico group, which may account for 


their somewhat higher score. their interest 


literary fields, they drop 33. possible 
that the language difficulties encountered 
the New Mexico pupils who, the main, 
are Spanish Americans, explain their lack 
interest literary pursuits. most 
the classifications there great variation 
between the two groups, although find 
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the New Mexico pupils showing greater in- 
terest the mechanical, clerical, 
suasive fields. The Overbrook pupils have, 
for many years, had practical experience 
salesmanship and through this experience 
number may have discovered lack ability 
lack interest this type activity. 

The New Mexico pupils showed wide in- 
dividual variations, did those tested 
Overbrook. The results, combined with other 
tests and intelligent observation, have been 
most useful giving practical and worth- 
while vocational guidance. The Kuder Test 
does not include separate classification for 
agriculture. agriculture important 
field rural state like New Mexico, 
seemed advisable find interest test which 
includes this field supplement the Kuder. 
test has not yet been found which meets 
our needs fully but have given the Occupa- 
tional Interest Inventory, Lee and Thorpe. 
This Inventory includes six fields interest: 
personal-social, natural, mechanical, business, 
the arts, and the sciences. The types in- 
terest are also measured, and divided into 
three classifications: verbal, manipulative, and 
computational. Then there measure 
the general level interest. 

The New Mexico group evidenced their 
greatest interest the arts, which this 
test include music. The next highest interest 


was mechanical, with personal-social, and 
business following closely. Least interest was 
expressed for the natural and the scientific 
fields. this test, with the Kuder, there 
was considerable variation the scores. 

the measure the type interest, the 
group preferred verbal activities manipula- 
tive computational. The level interest 
was above the norm, with the boys much 
higher than the girls. This was expected, 
girls, because our economic setup and 
perhaps for psychological reasons, tend 
accept positions the lower interest levels. 

The form the Lee and Thorpe test 
which developed was easy administer, 
but very difficult score. This fact makes its 
use rather impractical unless there some- 
one available who can devote plenty time 
scoring. must bear mind, when 
considering these tests, that they are merely 
measures vocational interests, and not 
ability aptitude. While there often 
high correlation, does not always follow 
that interests and abilities run along parallel 
lines. Only when have adequate tests 
intelligence, aptitude, personality, achieve- 
ment, and interest will more nearly 
able give guidance based objective evi- 
dence rather than prejudice and guess- 
work. Let work earnestly and systemat- 
ically toward this goal. 
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ATTEMPT DEFINE AND DESCRIBE THE 
PROCESS VOCATIONAL GUIDANCE 


EVELYN McKAY 


VocaTIONAL has been 
“the process helping individual 
choose, prepare for, enter upon, and progress 
in” occupation—that is, the term “voca- 
tional guidance” embraces vocational counsel- 
ing, vocational training, placement, and 
follow-up. 

Vocational guidance process—that is, 
extends over period time, often number 
years, and cannot considered dis- 
posed one two interviews. 

Basic principles vocational guidance in- 
clude the following: 


should directed toward the long-term 
happiness and satisfaction the individual, 
and each step the client takes should 
related the ultimate achievement that 
end. 
should democratic process; that is, 
the client counselee should participate 
freely planning for his future and deci- 
sions should his, not those the coun- 
selor. 
should constructive process; that is, 
the choice vocation, the choice train- 


the definition adopted the National Voca- 
tional Guidance Association. 


Evelyn McKay has. done graduate work Indus- 
trial Management and Personnel Management Bryn 
Mawr College and Vocational Guidance Teachers 
College, Columbia University, and was employed 
“efficiency work” for New York department store for 
several years. Since coming the American Foundation 
for the Blind social research secretary, she has been 
charge the Foundation’s vocational research and 
activities. She has been active 
member the National Vocational Guidance Associa- 
tion since 1928. 
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ing, and the choice job should based 
the client’s vocational assets, not his 
liabilities—on what has rather than 
what lacks. 

should recognize the importance social 
and emotional adjustment concomitant 
vocational adjustment and the 
relationship counseling and social case 
work, without confusion the two. 

should individualized process, avoid- 
ing facile generalization 
classification individuals. 

should have its aim the establishment 
each individual the vocational oppor- 
tunity which offers him the greatest scope 
for his abilities and the greatest likelihood 
satisfying his emotional, intellectual, so- 
cial, and economic needs. 


Vocational counseling concerned with: 


Imparting information about 
cupations, their characteristics 
ments, and encouraging the client seek 
such information for himself. 

Helping the client evaluate his own 
strengths and weaknesses, his interests, and 
his needs for social and emotional 
economic satisfactions. 

Helping the client decide realistic 
vocational goal the light the charac- 
teristics the occupation and himself 
person. 

Helping the client plan the various steps 
which will reach his chosen goal, in- 
cluding: 


General education 

Vocational training 
Personality development 

Direction job-finding efforts 
Approach employers 
Progress the job. 


moan 


4. 
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VOCATIONAL 


Vocational training concerned with: 


Providing specialized knowledge needed 
given trade, profession, other occupa- 
tion. 

Developing specialized skills needed 
given trade, profession, other occupation. 

Helping the trainee understand the place 
his chosen vocation the world, its social 
usefulness, its obligations, its ethics, and its 
relation other occupations. 


Placement concerned with: 


Selecting areas industrial plants likely 
afford suitable occupational opportunities for 
the trainee question. 

Approaching employers others author- 
ity for the purpose learning the job re- 
quirements the various employment op- 
portunities under their control. 

Inducing such employers others au- 
thority give consideration the client 
clients question. 

Explaining the client the conditions and 
requirements the job question. 

Introducing the client the prospective 
employer. 

Introducing the client the individual job 
necessary. 


Follow-up concerned with: 


Helping the client independent business 
profession secure patronage. 

Advising the client the solution un- 
expected problems difficulties. 

Evaluating the client’s success from time 
time, both observation and contacts 
with the employer others 
judge this. 

Helping the client advance his chosen 
vocation through further training, further 
personality development, 
relationships, etc. 


counseling, the counselor 
makes use the following: 


Information about occupations, gained from: 


Books, pamphlets, magazines, radio, 
newspapers, etc. 
Lectures, discussions, and conferences. 
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Conversations with persons successfully 
employed various occupations. 

Observation jobs occupations under 
actual working conditions. 

Personal experience through being him- 
self employed various jobs. 


Procedures leading evaluation the 
client’s as: 


Personal interviews with the client 
Personal information blank 
Tests 


(1) Intelligence tests 

(2) Achievement and information tests 
(3) Aptitude tests 

(4) Personality inventories 

(5) Interest tests 

(6) Trade tests. 


Study records previous performance 
such as: 


(1) Medical and health records 

(2) School and college records 

(3) Work records and letters reference 
from previous employers 

(4) Reports social 
characteristics from 
teachers, club leaders, deans, social 
agencies, etc. 


Exploratory (prevocational) training 
Temporary placement “try-out” jobs. 


dynamic relationship with the client 


which: 


Mutual confidence and intellectual 
honesty exist. 

The counselor maintains 
nonjudgmental, and nonauthoritative at- 
titude. 

The counselor stimulates the client 
much possible for himself. 

The counselor provides information, in- 
terpretation, practical assistance when 
and needed meet such problems 
the individual client unable meet 
adequately alone. 


vocational training the industrial teacher 
makes use of: 
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Classroom teaching 

Laboratory (or workshop) activities 

Personal conference with the individual 
student 

Observation trips 

Supervised experience actual jobs. 


placement the placement agent makes 
use of: 


Interviews with employers and others 
authority gain information. 

Personal observation the job and_ its 
setting. 

Interviews with employers others 

authority “sell” the services his clients. 

Interviews with the client. 

Demonstration the job the client. 

Collateral contacts promote favorable 

reception his client the job and the 

community. 


follow-up the field agent makes use of: 


Interviews with the client. 

Interviews with the employer those 

authority. 

Study work records. 

Interviews with persons who are 
position give pertinent and objective in- 
formation. 


The functions counseling, training, 
placement, and follow-up may all vested 
one person, more frequently the 
case, they may performed separate 
workers, two more functions may 
combined one agent. 

Whether these functions are separated 
combined, however, the dynamic relationship 
between worker and client, described above 
essential the vocational counselor, must 


maintained throughout the steps train- 
ing, placement, and follow-up. 

helping client choose vocation, the 
counselor considers the following factors: 


Sex Specialized training 

Race Special skills 

Age Previous work experience 
Physique Cultural background 
Health Social activities 

Appearance activities 

Intelligence Social attitudes 


Financial resources 

Employment opportunities 
community 

Family obligations 


Special aptitudes 
Personality traits 
Interests and tastes 
General education 


Vocational guidance the blind: 


Vocational guidance blind individuals follows 
the same principles and procedures vocational 
guidance the seeing. The factor blindness, 
however, calls for the following modifications: 


Consideration the physical fact blind- 


ness, including cause blindness, amount 
vision remaining, and age which sight 
was lost. 

Greater emphasis thoroughness train- 
ing. 

Greater resourcefulness finding suitable 
employment opportunities. 


Greater emphasis vocational assets 


offset the traditional limitations the 
handicap. 

Greater skill “selling” the client the 
employer offset the prevailing concept 
that the blind are dependent and helpless. 

Greater emphasis the introduction the 
worker the job and follow-up. 

Greater emphasis personality and social 
adjustment the client. 
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SUGGESTIONS FOR GUIDE SERVICE HOME 


TEACHERS AND SOCIAL WORKERS WITH THE BLIND 


SOPHY FORWARD AMEY WATSON, Ph.D. 


THE JOB ACTING guide home teachers 
far more responsible and challenging task 
than generally understood. guide does 
not understand the relationship and she as- 
sumes more responsibility than she should, 
assumes the wrong responsibility, she may 
actually serious harm. 

The primary reason for the need guide 
for the home teacher supply her with 
pair eyes, she cannot see. The first step 
where the guide needed reading street 
addresses sent letters written mate- 
rial, and looking such addresses direc- 
tories. Even here, however, the home teacher 
should use her own braille notes far pos- 
sible ‘and should not rely the guide any 
more than necessary. The home teacher 
all times the person charge. she 
who should plan the trip and direct the guide. 
The guide should merely assist when needed 
and should always follow the instructions 
the home teacher. time should the home 
teacher dependent the guide, except for 
the use her eyes. The home teacher should 
always keep her own hands braille copy 
all her addresses and other essential data 
for two reasons; first, because for psychologi- 
cal reasons, she should not depend her 
guide; and second, because the guide may be- 


Sophy Forward, who makes her first appearance 
the Outlook this issue, home teacher the 
staff Service Association Washington, 
Dr. Amey Watson, whose article “Resources 
Available Home Teachers” appeared the Outlook 
April, co-ordinator the Home Teacher Train- 
ing Course the Pennsylvania Institution for the In- 
struction the Blind Overbrook, Pennsylvania. 


come ill called away, and then the home 
teacher finds herself without her material. 

When the home teacher and guide actually 
start out their trip, the home teacher should 
under her own steam far possible. She 
should never shielded protected the 
guide from the reality meeting all types 
situations. For example, there only 
one seat the trolley and the guide 
older woman, the home teacher should take 
the responsibility for standing and should 
direct the guide seated. restaurants 
the guide should wait the home teacher 
little possible. Care should taken 
avoid having the guide play the role maid 
waitress for the home teacher except when 
absolutely necessary. 

The real complexity and delicacy the re- 
lationship between guide and home teacher 
begin the moment when the home teacher 
starts her interview with the blind client. 
here that the guide has the difficult task 
keeping herself out the picture. possible, 
well for the guide quietly into 
adjoining room where she out the way 
and where her presence not too obvious 
the client who usually does not like the pres- 
ence third person. the guide has book 
which she can absorb herself, much the 
better. Lack space may prevent the guide 
from leaving the room but should not pre- 
vent her from removing herself from partici- 
pation the interview. This interview should 
entirely between the home teacher and the 
client. Specifically, the client asks question, 
the guide should never reply and never enter 
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into the conversation, matter how long the 
home teacher may hesitate. the home teacher 
wants the advice the guide any point, the 
home teacher will ask the guide directly. The 
guide may real harm interrupting the 
conversation intruding any point, 
any way. The home teacher social worker 
being trained understand exactly what she 
trying do, whereas the guide has not been 
educated for home teaching social work, 
and she may not understand all the direc- 
tion which the home teacher wants the con- 
versation take. 

When lesson any kind going on, 
important that the home teacher the only 
one carrying the lesson unless she specifi- 
cally asks for assistance from the guide. 
order establish the blind person’s confidence 
the teacher and himself, important 
that sighted person, guide, relative 
the client, take any part teaching the client. 

The fact that this visit made with the 
distinct purpose rendering definite serv- 


ice the client, means that the visit should 
never become purely social affair. Home 
teachers and guides should never speak 
their own personal affairs, and neither should 
ever speak one blind client about another. 
All information about clients strictly confi- 
dential. The home teacher knows the purpose 
her visit and plans accordingly. The guide 
present purely business basis, get 
the home teacher her destination and 
act her eyes. the function the home 
teacher social worker handle the whole 
interview entirely alone, with her own clear 
objectives view. If, and when, the home 
teacher social worker wishes facts (not im- 
pressions) regard the physical appear- 
ance the house, its cleanliness, neatness, etc., 
other details about the physical appearance 
the client which the guide can tell her 
briefly and accurately, the home teacher’s 
responsibility train the guide observe 
these details and report them her after 
the visit over. 


WASHINGTON NOTES 


H.R. 4519, introduced Congressman 
Hamilton Fish, authorizing appropriation 
one million dollars enable the Adminis- 
trator Veterans’ Affairs provide guide 
dogs for blind veterans who are entitled 
disability compensation under laws adminis- 
tered the Veterans’ Administrator, has 
passed the House Representatives and has 
been referred the Finance Committee 
the Senate. 


Congressman Donald O’Toole, chairman 
the Committee the Library the House 
Representatives, has introduced bill, H.R. 
4729, authorizing increase the appropria- 


tion for books sound-reproduction records 
(Talking Books) and for the maintenance 
and replacement government-owned repro- 
ducers for sound-reproduction records from 
$270,000 $400,000. increase quite es- 
sential available funds for the maintenance 
and replacement Talking Book machines 
are sadly inadequate meet the needs. 
sands government-owned reproducers are 
now out commission because lack 
funds for repairs. This means that thousands 
blind people who have been using these 
machines are being deprived the Talking 
300k Library Service. 
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RETAIL SALES PLAN 


EUGENE 


1941, National Industries for the Blind 
established Retail Sales Division, the pur- 
pose which was assist the various 
agencies for the blind the establishment 
house-to-house canvassing business. 

The three purposes this plan, addition 
the disposition blind-made products, 
were: 


upon regardless seasons. 

provide regular sales outlet for ar- 
ticles produced the less skilled blind 
whose income was only 
rather than regular, income. 

standardize the line household neces- 
sities for articles which there would 
regular replacements. felt that the de- 
velopment necessary items provides 
better market than the development 
knicknacks and fads. 


Three retail sales organizations have been 
established since 1941—one Wichita, Kan- 
sas, one Minneapolis, Minnesota, and one 
Brooklyn, New York—which give three 
entirely separate and totally different localities 
which test our ideas and the salability 
our line. Our records indicate that are 
the right track. The Wichita sales organi- 


Before coming National Industries for the Blind 
act manager that organization’s Retail Sales Divis- 
ion, Eugene Morgret was for thirteen 
manager for the Pittsburgh Branch the Pennsylvania 
Association for the Blind, and acting sales manager for 
the Pennsylvania Association for the Blind. various 
times has served active committees the Pitts- 
burgh Advertising Club. 


MORGRET 


zation began operation November, 1941; 
Minneapolis June, 1942; and Brooklyn 
July, 1943. might well say here that 
the reason more sales organizations were not 
put into operation was the shortage ma- 
terials. 

Another important result the direct-to- 
the-home sales that the story the agency 
represented the salesmen told trained 
people those who are sufficiently interested 
give interview. This gives agency 
publicity which could not otherwise buy. 

The following figures show the number 
interviews obtained, the number sales, and 
the amount the various items sold, well 
the total sales the two-and-a-half-years’ 
operation the Retail Sales Division Na- 
tional Industries for the Blind. The average 


number salesmen employed 
was 


Calls 23,195 58,193 
Sales 24,128 39,681 
Total 38,748 59,126 97,874 

Mops 2,049.20 3,199.86 5,249.06 
Rugs 9,722.15 28,261.30 
Door Mats 2,657.85 5,271.92 
Total $29,638.00 $71,233.30 $100,871.30 


will noted the above figures that 
most the ratios the sales the various 
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articles hold true comparison with the total. 
want point out that the 
work” includes ironing-board covers and pads, 
tea towels, pillowcases, leather goods, and pot- 
holders. These are all very simple articles, 
with the exception pillowcases, 
vide employment for the less skilled, and 
large-scale operation can provide plenty 
employment for the more capable. 

When this plan was originally established 
was not intended depend upon the em- 
men, because the percentage salesmen 
among blind persons higher than the 
percentage salesmen among the sighted. 
Since the number blind people com- 
paratively few comparison the sighted 
world, follows that the number blind 
salesmen correspondingly few and em- 
ploy blind salesmen only would limit em- 
ployment limiting sales. However, the 
Minneapolis Society for the Blind employes 
five blind partially blind salesmen and 
some cases their average has been above that 
the sighted. 

Another result all three agencies where 
the Retail Sales Plan has been established has 
been the steady employment blind weavers 
the production standardized rugs. the 
case the Brooklyn Association for Improv- 
ing the Condition the Poor, introduced 
entirely new department which gives 
promise, due the sales results, being one 
their best departments. 

feel that our results over this two-year 
period various sections the country show 
what the total possibilities are for national 
retail sales program both total sales and 
the articles which probably would sell. For 
the purpose establishing possible figures, 
have taken the population those areas 
which fifty-five agencies participating 
National Industries for the Blind are located, 
which gives total population 43,601,275. 
Breaking this down the basis commonly 
used for such estimates—on the average 


four family—we have 10,900,319 pos- 
sible customers. Estimating that salesman ob- 
tains interview with fifty per cent those 
contacts, find possible contacts 5,450,- 
160. All our sales reports indicate that the 
salesman sells seventy-five per cent those 
interviews, which gives possibilities 4,- 
087,620 sales. Our average sales for all the 
centers indicate that the size the average 
sale runs from $2.80 $3.00. Figuring 
basis average sale $2.50 each, have 
possibilities $10,219,050 worth sales. For 
the purpose determining how much this 
means each the various departments, 
have taken our same percentage shown 
the total sales for the two-and-a-half-year 
period which indicates the following possibili- 
ties: 


Brooms $4,701,763 
Mops 510.952 Rugs $2,861,334 
Brushes 408,762 Doormats 510,952 


Ordinarily, figure covering terri- 
tory twice year but the average figures for 
are the basis covering the terri- 
tory only once. also have allow for the 
fact that some states already have retail sales 
organizations and some sections may not 
suitable for retail sales organizations, has 
been proven such organizations the 
Fuller Brush Company and the Jewel Tea 
Company. 

additon the ironing-board covers and 
pads and dishtowels, have tried out few 
other sewing items such powder capes; 
tablecloths and 
covers; and, one unit, women’s 
This last item has always been costly from 
the standpoint production, but indications 
are that one shop with proper production 
facilities could make the item, this would 
item with high sales possibilities and 
plenty employment. our plan, the 
retail sales grow, have certain shops special- 
ize the production certain items. 
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RETAIL SALES PLAN 


Another important point the develop- 
ment the Retail Sales Plan the proper 
packaging which makes the article attractive 
the prospective customer. 

may well say, here, that have 
found that not have large turn- 
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seventy-five per cent the salesmen have 
been with for over eighteen months. 

are planning set retail sales or- 
ganizations for the agencies for the blind 
the order which receive requests for 
such assistance. have received number 


These blind salesmen the Minneapolis Society for the Blind sell much merchandise the 
sighted salesmen its Retail Sales Division. 


over our sales organization the average 
similar house- to-house program. seems that 
salesman will stay from two three 
weeks until becomes entirely familiar with 
the line, can considered regular em- 
ployee. One the sales organizations has 
been operation for over two years, and 


such requests which will complied with 
soon the material becomes available. 
you are interested being among the first 
benefit from the possibilities pointed out 
above, would suggest that you send 
your request for the establishment 
sales organization without delay. 
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WORK ADJUSTMENT SERVICE THE 
DETROIT LEAGUE FOR THE HANDICAPPED 


EARL QUAY 


1940-41 THE LEAGUE THE Han- 
DICAPPED undertook case-by-case study 
200 blind persons, selected more less 
random, determine their needs basis 
for setting facilities for service the blind 
Detroit. One the most pressing needs 
which the study disclosed was for employ- 
ment. result this finding, and with 
special funds provided the Jennie Grogan 
Mendelson Fund, placement agent was 
employed who was later put the staff 
the State Social Welfare Commission. During 
the first year, candidates for placement were 
chosen chiefly from among blind persons 
visited the course the study, and since 
the case-by-case visiting was continued, there 
was fairly constant flow. the news 
what was afoot reached other blind people 
Detroit, many came who had not been 
visited connection with the League’s 
survey. 

the program got under way was found 
that very real difficulty existed the placing 
these untrained blind people. Many 
them, either from enforced idleness lack 
previous work experience, had got out 
work habits—or had never gained them. They 


Earl Quay, vocational instructor the Work 
Adjustment Project the Detroit League for the Handi- 
capped, has had experience both teaching and actual 
industrial operation. was one time the teaching 
staff the New York Institute for the Education the 
Blind, and left there take post teacher the 
School for the Blind Puerto Rico. When the outbreak 
war made impossible for Mr. Quay continue his 
work there, returned this country, and until the 
time his appointment with the Detroit League for the 
Handicapped, worked defense plant. 
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had idea how adjust the requirements 
paid job, such reporting time, reg- 
istering, getting from home work and back 
again, working steadily through stipulated 
number hours day, etc. Moreover, far 
the majority them had little, any, idea 
the nature extent their abilities. 
therefore became apparent that before some 
these people would ready for successful 
placement, even for vocational training, 
would necessary provide some kind 
prework experience and training program 
which would enable the social worker and 
placement agent judge the 
ability, and the same time provide each 
candidate opportunity form work 
habits and become accustomed the routine 
regular employment. 

meeting the Advisory Committee 
the Blind Study Survey held November, 
1942, motion was made request the War 
Chest for money with which start 
prework program. The funds were granted, 
and the Work Adjustment Service 
initiated March 1943. The training 
school was opened the upper floor the 
building which houses the Detroit League 
for the Handicapped, and, pending the 
curing instructor, was 
supervised Mrs. Cecilia Craig, the social 
worker for the blind. About dozen contract 
jobs were secured from industrial 
and the work paid for piecework basis 
the contracting firm. Care was taken 
select jobs that would afford experience 
various processes and that would serve 
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WORK ADJUSTMENT SERVICE 


train develop some basic skill. For example, 
the work stuffing packets was selected for 
its development rate manipulation, 
finger dexterity, and muscular memory; 
job involving the operation foot-power 
punch press was selected develop foot-hand 
co-ordination, respect for working materials, 
and care working with moderately dan- 
gerous machines; assembly jobs were selected 
for their development hand co-ordination, 
the ability work collectively, increased rate 
manipulation, and forth. 

The various processes chosen are carefully 
observed and analyzed, and effort made 
determine what qualities each type work 
requires. The factors which are considered 
important general training program and 
around which the program built include: 
ability work over long periods; con- 
centrate thought work hand; 
monotonous work over long periods; work 
steadily and for little apparent compensation; 
work collectively; take and follow or- 
ders; get around familiar surroundings; 
texture, weight, size, and shape discrimina- 
tion; tactual and muscular memory; space 
perception; ability use common tools; 
work with dangerous machinery; hand co- 
ordination; foot-hand co-ordination; rapid 
manipulation; sense balance; respect for 
working materials; and finger dexterity. 

Each job operation rated, terms 
type ability required, being high, 
medium, low. Trainees are transferred 
from one operation another that they 
have opportunity try out their skills 
and discover what their special abilities are. 
the end the series each the several 
basic skills will have been emphasized 
least one job. The teacher and social worker 
observe closely the trainee’s performance 
the various types jobs, and while effort 
made develop and maintain high stand- 
ards production, production itself not 
made the chief consideration, but rather the 
testing and evaluating whatever skills and 
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abilities the trainee may happen possess. 

Although the ratings obtained this way 
have had necessity made entirely 
the basis observation since scientific 
method checking has been devised, 
believed that they are substantially correct. 
The League recognizes the necessity more 
scientific tests ascertain more accurately 
the trainee’s ability and work habits, and 
hopes develop such tests the future; but 
even the present basis, believes the 
project proving most valuable preparing 
trainees for jobs. 

Here, briefly, how the program operates. 
worker allowed work each job 
until has reached what judged his 
maximum speed that operation. Although 
job selection specific skills are not empha- 
sized, some attention operations common 
many factories are considered. Operations 
like punch- and drill-press work, stapling, etc., 
are included have the trainee equipped 
with knowledge the operations com- 
mon machinery and the use common tools. 

The planned period for training three 
months, although individuals may progress 
through the course more rapidly remain 
exerted put the trainees out into competi- 
tive industry until the teacher social 
worker are satisfied that they have the neces- 
sary skill, experience, and attitude mind 
compete successfully with the seeing; but 
the program sufficiently flexible permit 
capable person ready short time 
necessity follow the outlined course. While 
the training program designed prepare 
blind workers for industrial placement, less 
able workers are trained for sheltered shop 
work for home industries. kept 
mind, too, that placement may become 
cult the future, and that development 
the small subcontract type work con- 
nection with the more traditional types 
industrial work done the blind may far 
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toward furnishing employment for blind peo- 
ple after the war. Through counseling and 
guidance, individuals who 
other than industrial ones are referred 
different resource. 

The physical setup the project ar- 
ranged afford experience getting 
about, finding one’s work, one’s supplies, etc., 
and the trainees are taught come and 
themselves, and are required before 
their course considered complete. 

The advantages offered this type 
training process are many. 
work experiences that are not synthetic imi- 
tations jobs, but actual paid contract work, 
and insisting the keeping regular 
factory hours—even the extent punch- 
ing and out timeclock—trainees are 
prepared for the change-over from doing 
little nothing full-time, high-pressure 
work industry. enables social workers 
offer immediate training with employment 
the applicant who eager for without 
having await suitable openings industry; 
and develops the trainee’s independence and 
ability take his place the seeing world. 


The greatest advantage all, however, 
the opportunity which such project provides 
for the study, the teacher, the indi- 
vidual blind person, and the gaining 
understanding his particular personality 
and employment assets. This information, 
when passed the placement agent, 
greatly increases his ability select the right 
job for the individual and thus 
stantially the efficiency the placement 
service. 

date, blind people have passed 
through the training center. this number, 
have gone into regular jobs industry; 
have been placed defense training schools; 
have been referred for other jobs for 
vocational training; have discontinued; 
has completed the course, but has not been 
placed; the remaining are still training. 

The results obtained far through the 
operation this Work Adjustment Service 
show that the program partially accom- 
plishing the alleviation unemployment 
among the blind, and that time goes 
will even better able meet the present 
need. 


BENJAMIN PURSE HONORED 


Benjamin Ormond Purse has been honored 
with the award the O.B.E. “for devoted 
service the blind.” Ben Purse, 
known throughout the world the blind, 
was his early years strong protagonist 
favor government and municipal action 
relieve the handicap blindness. led 
campaign which had profound influence 


public opinion just before the last war and 
culminated the passing the British Par- 
liament the Blind Persons Act, 1920, which 
placed upon the government and local au- 
thorities substantial responsibility for the wel- 
fare the blind. For many years has been 
one the most important members the 
staff the National Institute for the Blind. 
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PARENTS HANDICAPPED CHILDREN 


Dear 

You are the parent child who called, 
for lack better and more accurate word, 
“handicapped.” This has perhaps led you into 
the error considering him apart from “nor- 
mal.” And perhaps you unconsciously have 
made your child, whom you love dearly, suf- 
fer your own overawareness his defect. 
The most striking fact come out long 
conversations with parents that through 
their very love, they have increased their own 
and the child’s constant awareness that 
“handicap” degree that makes both suf- 
fer it. But the child who suffers most, 
for who labeled “different.” this 
way, deprived the normal rights 
human being whose likeness other human 
beings far outweighs any single physical dif- 
ference. 

course, you, mother, realize daily 
that children differ one way another. 
Recognizing this, you will avoid comparing 
your handicapped child with his brothers and 
sisters with your neighbor’s child. Try 
see your child terms what and has, 
not terms what not and has not. 
must take the world, we. must take 
the child find him and not think 
would like have him. Only when 
have faced this fact can and exert 
our influence help him grow the way 
which may lead his fullest happiness. 


Vita Stein-Sommers has had long experience 
training blind children. Her doctor’s dissertation, “The 
influence Parental Attitudes and Social Environment 
the Personality Development the Adolescent Blind,” 


published the American Foundation for the 


Soon your child will returning you 
after nine months school. Perhaps will 
with you for only three months until 
school begins again. Perhaps now 
graduate and returns you full hope and 
enthusiasm for the future—but also with the 
fears one who leaving the environment 
where was known and where his achieve- 
ments were valued. going out into 
bigger world where little known, which 
himself hardly knows, and where feels 
his handicap will highlighted. From 
survey families like your own, believe 
highly possible that both you and are 
afraid, afraid because both you are used 
thinking the “differences” and have almost 
forgotten the similarities. 

school and his relationships with 
teachers and fellow students has been de- 
veloping compensations for any liability with 
not let these compensations—the 
edge, skills, and understanding which has 
built both his own and with the help 
others—slide into the background. very 
easy for this happen when new and com- 
paratively unfamiliar situation faced. You 
parent can either his greatest help 
hindrance success. eager prove his 
ability, become financially independent and 
take his place contributing member 
society. Help him keep his hopes alive and 
strengthen him his effort overcome the 
prejudices the world. 

Let add few words you parents 
the younger child. visits your homes 
found again and again that parents try 
live for the child instead living with the 
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child. you know that nearly every child, 
and even more the sightless child, inten- 
sively longing independent. Help your 
boy girl his striving for self-reliance and 
for the child what can for himself. 

Undoubtedly, hard fight down the 
desire everything possible for one 
love. Yet mother’s first and foremost 
job fight against being overindulgent and 
overprotective bringing handicapped 
child. Obviously this small order. How- 
ever, know from experience that disabil- 
ity becomes actual handicap when the child 
senses the defect and feels its reflection and 
his environment. 

teach child everything possible 
for himself and himself requires infinite 
patience and time the part both you. 
Any impatience which you feel, will feel. 
Added will his despair his own in- 
eptitude. And from despair—the most danger- 


ous sentiment child can experience—may 
come those feelings inferiority and self- 
consciousness about which nearly all mothers 
have expressed much concern talks 
with them. Remember that careful, even 
successfully over the hurdles which are bound 
cross his path thousand times better 
than guiding him humiliatingly around them. 
not afraid the bumps and bruises 
undoubtedly will get, mentally 
physically; they are the milestones 
growth. all run risks the risky business 
living. Avoid his becoming victim his 
handicap through your fears and overprotec- 
tion. Assist your child his striving 
normal. 

These few words counsel are offered 
the earnest hope that they may some 
help you your efforts ensure the hap- 
piness and success your child. 


ANNOUNCES TENTATIVE PROGRAM 


The tentative program for the thirty-sixth 
biennial convention the American Associa- 
tion Instructors for the Blind held 
Little Rock, Arkansas, June 26-29, indicates 
that the conference will full and interest- 
ing one. The convention will open officially 
with dinner the evening Monday, 
devoted the introduction guests, the 
address welcome, the president’s address, 
music, and reception. 

addition the general sessions which 
will held daily throughout the conference, 
there will elementary school 
meetings the morning June 27, with 
Mrs. Woodward, the Alabama 
School for the Blind, acting chairman, and 


high school sectional meetings the morn- 
ing June 28, with Charles Kaufman, the 
Colorado School for the Blind, presiding. The 
afternoon session June will devoted 
the prevention blindness. Thursday 
morning, June 29, following the general 
sion, there will vocational sectional meet- 
ings with Allen, superintendent the 
Texas School for the Blind, acting chair- 
man. Formal addresses vocational subjects 
will given the morning and evening 
sessions the closing day the conference, 
but the names the speakers are not yet 
available. The convention will close the 
evening Thursday, June 29, with the 
ness meeting, reports, election officers, and 
installation the new president. 


favor 
more 
held 
and 
stalk 
lowe 
poun 
the 
also 
tions 
the 
jingl 
the 
coup 
and 
calle 
low 
from 
Aug 
the 
stooc 
bit 


Roys 


the 
The 
ted 
day 
eet- 
the 
ects 
nce, 

yet 
the 
and 


DR. ALLEN SAYS: 


Francis ever seeking outdoor 
attractions for indoor-inclined pupils, early 
favored kickpole. This played two 
more boys thus: pole like baseball bat, 
held between toe and hand, kicked back 
and forth alternately toward the goal lines, 
old-fashioned football. Properly played, 
broad, hard path, the over-and-over 
stalking the pole can heard and fol- 
lowed, and the pole readily recovered. 

For putting the shot used eight- 
pound ball, cast with eye which had 
attached cord graduated knots that 
the putter could measure his put; could 
also draw the ball back scratch. 

Roller skating the pupils did rec- 
tangular area concreted for marching evolu- 
tions. building along one side supplied 
the resonance, and differently-sounding, self- 
jingling bells two opposite corners gave 
the warnings which enabled any number 
couples circle about the same way safely 
and fast. 

Altogether the most popular sport the 
Royal Normal College was sort sixpins 
called Rob Roy. alley consisted long, 
low table having sideboards keep the balls 
from rolling off and, the far end cush- 
ioned stop, backing the hooded hopper and 
shaped direct them into trough 
down which they returned the bowler. 
Auger holes bored through the table marked 
the positions the pins, which could 
stood only over these holes because 
bit cord attached each pin and knotted 
underneath the table. alas! The Rob 
Roys made such racket that the neighbors 


complained vehemently, and they had go. 

Overbrook few venturesome children 
skated about their tiled cloisters. More used 
the gymnasium where wooden floor, framed 
with five-foot-wide concrete border 
the same level, was under the gallery running- 
track and had smooth hand-rail and raised 
corners. 

Watertown the two lower school rinks, 
laid slightly saucer-shape the edges, well 
proved their worth, especially the girls. 
The primary boys used theirs also for games 
like “hill dill” and for rolling rumbling balls 
across. 

moderately used back-straightening exer- 
cise both Overbrook and Perkins was 
trolley coasting—hanging the hands 
bar under grooved wheel while this traveled 
down inclined cable from elevated plat- 
form, until the coaster’s feet touched the 
ground. From there ran the trolley its 
string back the platform steps for an- 
other go. 

Never-ending fun for our Perkins primary 
children has come from constructing and de- 
molishing some hut, igloo, wigwam, fort, 
what-not, the boys feverishly building theirs 
with old fence posts, the little girls con- 
structing theirs with smooth, straight four- 
by-four straight-grained joists, 
also with covered bushel boxes, with which 
make subways, etc., crawl through. 

winter the most seized-upon ‘sports 
all Watertown have been ice skating the 
Institution pond and, the junior boys and 
girls, coasting down great flat-bottomed 
wooden troughs. 
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NEWS AND VIEWS THE A.A.W.B. 
Edited the Secretary-General 


PROGRESS THE REVISED 
CONSTITUTION 


Those who attended the last convention 
will doubt remember that resolution 
was adopted calling for the appointment 
committee study the present Constitution 
and By-Laws the A.A.W.B. with view 
affecting certain changes deemed some 
desirable. due time Mr. Atkinson 
appointed the following members: 


Watts, Richmond, Virginia, chairman 

Arthur Sullivan, Boston, Massachusetts 

Miss Ruth Sargent, Philadelphia, Pennsyl- 
vania 


Colonel Baker, Toronto, Canada 


Miss Roberta Townsend, 


New York 
Alfred Allen, Winnetka, Illinois, officio. 


This Committee met New York 
March and after first having, through 
its chairman, secured suggestions from con- 
siderable number members. 
deliberations good many members the 
A.A.W.B. were invited join the meeting 
and express their views with reference 
the Constitution. 

tentative draft constitution and 
by-laws has now been mailed all registered 
members the A.A.W.B. and they have 
been requested co-operate with the Com- 
mittee giving this material serious thought 
and submitting any suggested changes 
the Committee order that these may 
available for consideration its next meeting. 

After the meeting the Committee sev- 
eral members suggested that would desir- 
able for the A.A.W.B. hold annual con- 


ventions, and increase membership dues 
$5.00 year. Such change would call for 
the election members the Board for 
period two years period four years. 

The Committee will glad hear from 
all members with respect these suggestions 
and any others which members may care 
submit. These should sent Watts, 
Chairman the Committee, c/o Virginia 
Commission for the Blind, 3003 Parkwood 
Avenue, Richmond 21, Virginia. 


ACTIVITIES 


Page The Library Congress, Books for 
the Adult Blind, Washington, C.; Robert 
Voorus, director, has resigned. Edgar 
Rogers acting director. 


Page 36. Division Visitation Adult 
Blind, 176 Chicago; 
Raymond Dickinson, acting superintend- 
ent. Attention called the change the 
street address this organization noted 
above. 


Page 63. Services for the Blind, State Board 
Control; Salter has resigned di- 
rector Services for the Blind. 


Page 72. The New York Association for 
the Blind; Miss Marian Held, director 


General Services. 


Page 133. Addition list Homes and 
Nurseries for Blind Children: Nursery School 
The New York Association for the Blind, 
111 Street, New York 22, 
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NATIONAL INDUSTRIES FOR THE BLIND 


All government contracts for brooms carry 
preference rating and workshops are entitled 
extend them the purchase broom 
corn. The broom corn dealer broker must 
fill such orders ahead nonrated orders. 


Workshops can also extend priority 
handles, and handle manufacturers are 
compelled accept all rated orders 
100 per cent their production. 


The Industrial Home for the Blind, 520 
Gates Avenue, Brooklyn 16, New York, and 
the Industrial Home for the Adult Blind, 3601 
Telegraph Avenue, Oakland, California, can 
furnish workshops with Osnaburg broom 
bags. Orders should addressed these 


agencies direct. 


Shops requesting Argentine broom corn 
complete their army orders may asked 
reduce the price the brooms due the 
fact that they are purchasing this corn 
much cheaper price than National Industries 
for the Blind estimated establishing the 
cost price brooms. 

The Guilford Broom Supply Company, 
Guilford College, North Carolina, offer- 
ing the following: 

carload Piassava fiber, lengths about 36” 
12¢ per pound loaded car Guilford 
College, North Carolina 

bales Nat. Cape Mount Bass, lengths 18” 
22¢ per pound 

bales Nat. Liberian Piassava, lengths 

18” 24¢ per pound. 


records show that has allocated 
each workshop making brooms for the gov- 


ernment all they can produce June 30. 
Therefore has been giving clearances 
requests for brooms. Workshops are in- 
structed not accept any direct orders from 
government agencies. workshops have addi- 
tional production available they should notify 
National Industries for the Blind, which will 
allocate orders the workshops. 


The Jersey City Quartermaster Depot has 
agreed the changes Specifica- 
tions H-B-51, Corn Brooms: 

The neck the broom can 
instead the 2!4” now required. 

Pecan lumber handles will accepted. 

Slightly smaller handles will accepted 
32-pound-per-dozen brooms. (If work- 
shops intend this, they should send 
sample the Jersey City Quartermaster 
Depot for approval.) 

They will accept straight side instead 
tapering handle. (If this used, sample 
should sent Jersey City also.) 

Please note that this not official 
amendment the Federal and 
that the Jersey City Quartermaster Depot 
the only ordering office that has agreed 
these changes. 


National Industries for the Blind has urged 
all workshops making brooms join the 
National Broom Manufacturers Association. 
also suggested that workshops subscribe 
the Broom and Broomcorn News, Arcola, 
Illinois. The subscription price $2.00 per 
year. This publication gives 
formation pertaining the broom industry. 
The March issue prints full report 
the meeting the Board Directors the 
Broom Manufacturers Association. part 
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states that the following restrictive orders 
the making brooms still effect: 

M-126 prohibits the use and manufacture 
metal caps and rings, consequently their use 
broom manufacturers still prohibited. 

M-43 prohibits the manufacture tinned 
broom wire. However, there restriction 
regarding purchase and use tinned broom 
wire. 

restricts the manufacture 
vanized broom wire per cent the 
amount zinc used the base period 

M-103 places limitations the purchase 
and sale dyes. This regulation restricts any- 
one from purchasing any one year more 
than per cent the amount dye 
bought 1941, but everyone permitted 
purchase $250 worth dye before the 
per cent restriction becomes effective. 


The Kansas City Association for the Blind, 
1844 Broadway, Kansas City, Missouri, well 
Illinois Industries for the Blind, 1310 South 
Newberry Avenue, Chicago, are now 
ready sell unassembled and assembled 
wooden link mats other agencies for the 
blind. Workshops are urged place their 
orders for these mats, believed they 
can sold locally. 


National Industries regrets announce 
that the greeting card manufacturer who 
supplies with cards will unable fill 
any additional orders until after July 1944. 


Several sent out samples 
and bulletin the effect that some sheep- 
skin wallets were available. There are still 
few these left, and workshops will 
send orders promptly they will filled. 
National Industries for the Blind can accept 
workshops’ requirements for the balance 


1944. 
Many allocations call for shipments over 


period months. When sending copy 
the invoice, workshops should sure 
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mark whether Shipment No. Shipment 
No. etc. This request was made before, 
but very few workshops are conforming 
this procedure. will benefit every- 
one concerned this request complied with 
when referring these different orders. 


number workshops are co-operating 
with the Wage and Hour Division the 
Department Labor observing the 
provisions the Fair Labor Standards Act. 
Special provision made for handicapped 
workers. The Advisory 
senting the various types handicapped per- 
sons who work with the Wage and Hour 
Division has maintained that its belief 
that the law was not intended cover 
charitable, nonprofit agencies such our 
workshops. However, because the Fair Labor 
Standards Act represents long step forward 
promoting minimum standards for labor, 
certainly social agencies should among the 
first everything possible further such 
program. suggested that both private 
workshops 
wholeheartedly with this program. Full in- 
formation can obtained writing to: 
Hearings Branch, Wage and Hour Division, 
165 West Street, New York 19, 
Peter Salmon represents the blind the 
Advisory Committee. 


REPRINTS 


The following reprints from the Outlook 
for the Blind are now available: “Behind the 
Silent Facade,” “Merlyn”; “How Home 
Teachers the Blind May Use Medical Re- 
sources,” Muriel Gayford; “Psychological 
Principles Home Teaching,” Berthold 
Lowenfeld, Ph.D.; “What the Home Teacher 
Should Know about Social Work,” Lorna 
Sylvester. Special attention drawn the 
reprint, “Behind the Silent Facade,” which 
should read all those interested the 
doubly handicapped. 
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FOUNDATION ACTIVITIES 


News notes the current activities the American Foundation for the Blind 


The American Foundation for the Blind 
announces that three authors have recently 
completed personal recordings the phono- 


graph discs which make the 


Books for sightless people. Christopher Morley 
this visit read four Sherlock Holmes 
stories from His Last Bow, Conan 
Doyle. Mr. Morley member the Ad- 
visory Committee which recommends books 
for recording. believes that there should 
more Sherlock Holmes stories the Talk- 
ing Book list. 

The other distinguished visitors were 
Samuel Eliot Morison and Henry Steele 
Commager, joint authors The Growth 
the American Republic, who visited the Talk- 
ing Book studios read onto the Talking 
Book discs prefaces the two volumes which 
make their work. Mr. Morison read the 
preface Volume and Mr. Commager the 
preface Volume II. Mr. Morison, his 
preface, referred his interest the educa- 
tion the blind this way: “It may interest 
you know that have had long, almost 
ancestral, interest the education the 
blind. grandfather, Samuel Eliot, for 
whom was named, was friend the 
Perkinses, Samuel Gridley Howe, and 
his widow, Julia Ward Howe, whom can 
remember diminutive but very dignified 
and. vivacious old lady. grandfather was 
trustee the Perkins Institution for some 
fifty years, and member the Cor- 
poration. One earliest memories being 
taken grandfather out the old 
kindergarten for the blind Jamaica Plain, 
near Boston, and seeing the remarkable 
Tommy Stringer when was small boy. 
Michael Anagnos, the noble Greek, who did 


much for the education the blind, was 
frequent visitor our house; and there also 
came Helen Keller, then beautiful and intel- 
ligent young girl eighteen twenty. When 
went college became great friends with 
Robert Irwin, now the executive director 
the American Foundation for the Blind. 
studied history together and had our meals 
the same table the college commons. 
used read aloud some the history assign- 
ments him but, when the grades came 
from the examinations, was burned 
find that got higher grades than did. 
However, now paying back 
choosing our Growth the American Repub- 
lic record discs.” 

Mr. Morison, who now officer the 
Navy, was civilian life Jonathan Trumbull 
Professor History Harvard. Mr. Com- 
mager professor history Columbia Uni- 
versity. 
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NOTES FROM THE FOUNDATION LIBRARY 


The items mentioned this page may borrowed without charge from the Reference 
Lending Library the American Foundation for the Blind 


Bulletin No. 14, published the Na- 
tional Institute for the Blind, London, 
England, called Nursery Schools for Blind 
Children and report the develop- 
ment the Sunshine Home nursery schools 
from 1932 1943. written Nancy 
Catty with explanatory foreword Mr. 
Eagar, secretary-general the National In- 
stitute for the Blind. 


Bulletin No. entitled Blind 
Welfare After the War and the report 
committee appointed the executive council 
the National Institute for the Blind the 
proposals made Sir William Beveridge 
“Social Insurance and Allied Services” and 
the Inter-Departmental Committee the 
“Rehabilitation and Resettlement Disabled 
the Tomlinson Report—in relation 
blind welfare. 


The Production and Engineering Bulletin 
issued London the Ministry Labor 
and National Service and the Ministry 
Production for June-July, 1943, contains 
Could With Eyes Shut,” dealing 
with blind workers aircraft factories 
England. Included list occupations 
which blind persons have been placed. The 
November, 1943, issue the same magazine 
includes “The First Battalion Action,” 
stating that more than 1,000 sightless workers 
are now being employed industry Eng- 
land and giving some examples from repre- 
sentative firms. 


Schmid Marine, Roger Butterfield, 
has been recently published Norton 


Company. This the story the marine 
who took part the fighting Guadalcanal 
and lost his eyesight when enemy grenade 
blew his face, but only after had 
killed about 200 Japs. The book now being 


made into motion picture. 


Miss Skilda Banér, author Latchstring 
Out, recently published Houghton Mifflin 
Co., lost her sight about four years ago. Her 
book has received very favorable reviews 
important papers all over the country. 


“Healthy Attitudes Toward War Injuries,” 
Major Walter Barton, found 
Public Health Nursing for February, 1944. 
suggests that: “The development healthy 
attitude toward war injuries the nurse 
dependent upon her understanding the 
the patient and his family, and the process 
his reconditioning for future service.” 


Introduction Exceptional Children, 
Harry Baker, published The Macmillan 
Company, contains the chapters: “Defective 
Vision”; “The Partially Seeing”; and “The 
Blind.” the ends the chapters are lists 
questions and topics for discussion. 


“Library Eyes for the Blind,” Annie 
Watters McPheeters, found 
Library Bulletin for April, 1944. Written 
the librarian the Auburn Branch the 
Carnegie Library Atlanta, Georgia, the ar- 
ticle describes the reading and entertainment 
program now being initiated for the benefit 
the Negro blind Atlanta. 
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APPOINTMENTS 


NECROLOGY 


Fanny Kimball, pioneer home teacher 
Rhode Island, died April shortly before 
her 84th birthday. Miss Kimball, who was 
blind from infancy, was born Scituate, 
Rhode Island. She entered Perkins Institution 
the age eight; while there she studied 
the piano, and for number years after 
her return her home Providence, she 
taught large class sighted piano pupils. 
When, 1904, Rhode Island became the sec- 
ond state inaugurate home teaching for the 
adult blind, Miss Kimball was one the two 
women appointed carry the work—a 
work which she continued for twenty-six 
1930, the age seventy, she re- 
tired because failing health; but although 
she ceased, officially, teacher, many 
blind persons continued seek her advice and 
help solving their personal problems. 


NEW PUBLICATION 


Manual for Parents Pre-School Blind 
Children, Edith Speer, published 
The New York Association for the Blind, 
brochure which fills long-felt need the 
field work for the blind. The problem 
the preschool blind child has received much 
attention from psychologists and educators 
well from agencies for the blind. Psycho- 
logists have produced considerable amount 
scientific research but have not presented 
form which would appeal those 
dealing with preschool children. Educators 
and agencies have recognized the importance 
the problem but have largely failed act 
it. 

The pamphlet presents its material 
straightforward way and simple terms. Its 
factual content based real experience 
well results available research, and 
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its underlying philosophy sound and line 
with good educational well social work 
principles. 

The author, Mrs. Speer, has her B.A. de- 
gree from Barnard College, and has done 
graduate work Psychology and Nursery 
School Education New York Univer- 
sity and Teachers College, Columbia Uni- 
versity. Before going the New York As- 
sociation for the Blind, where she director 
the Lighthouse Nursery School, she taught 
Arthur Home for Blind Babies Summit, 
New Jersey. 

Mrs. Speer, addressing parents pre- 
school blind children, says: “In this pamphlet 
have tried give you help and informa- 
tion how teach your child things 
for himself and normal and happy indi- 
vidual.” She certainly has succeeded doing 
just this. 

Copies this booklet have been distributed 
schools for the blind, and will sent 
without charge parents blind children. 
Price, cents. 


APPOINTMENTS 


Tue Division ADULT BLIND, 
Chicago, has appointed Raymond Dick- 
inson its acting Mr. Dick- 
inson, who himself sightless, graduated 
1930 from the University Chicago, with 
honors, the field Social Sciences, and 
later spent year there engaged graduate 
work. member Phi Beta Kappa. 
For the past fourteen years has worked 
home teacher the adult blind with the Di- 
vision Visitation Adult Blind, and has 
found time contribute several articles 
magazines the field work for the blind. 
His writings include “Possibilities the Talk- 
ing Book,” and “How the Various Embossed 
Types Should Taught.” 
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BULLETIN BOARD 


The Cleveland Society for the Blind—Miss Grace 
Emerson, who March completed her twentieth 
year service with the Cleveland Society, was 
honored that group luncheon recently, when 
she was also presented with gold wrist watch. 
Miss Emerson has served home teacher, and for 
part the time supervisor the Women’s 
Industries Department. For the third year, music 
appreciation course has been arranged the So- 
ciety, and about twenty-five music lovers are now 
participating. This year the group studying, 
among other things, one the operas pre- 
sented Cleveland the Metropolitan Opera 
Company. 


Georgia Academy for the Blind—Frank Pursley, 
recent graduate Wesleyan College, University 
Georgia, and the Juilliard School Music, has 
been added the music staff the Academy. Mrs. 
Margaret Repzynski another recent addition 
the school personnel. She the grammar school 
faculty the literary department. The Georgia 
Academy reports that has installed some broom- 
making equipment and now has about twenty boys 
who are learning make brooms under the direc- 
tion Ben Manley. 


FORM 


give and bequeath 
AMERICAN FOR THE INc. 


nonprofit corporation) 
West Street, New York 11, 


corporation incorporated under the laws the State Delaware 


for the general purposes and uses said corporation. 


The New York Association for the 
time workers the occupational department the 
New York Association are present engaged 
folding powder boxes for one America’s 
cosmeticians. two and half days the workers 
folded 7000 boxes. 


The New York State Commission for the 
Dr. Dorothy Behner Holmes, who will 
bered for her work connection with the 
Westchester County, New York, has recently 
pleted her work resident physician Wilmer 
Institute, Baltimore, and now engaged the 
private practice ophthalmology Washington, 


Perkins Institution—John Morrison, Perkins 
was graduated from Notre Dame University 
February, magna cum laude. has been awarded 
fellowship which will enable him return 
Notre Dame for graduate study 
Roger Walker, another Perkins graduate (class 
has been honored being presented with 
certificate and cash award for 
provement the method winding wire. 
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AMERICAN FOUNDATION FOR THE BLIND, INC. 


WHAT THE AMERICAN FOUNDATION FOR 
THE BLINDP 


The American Foundation for the Blind 
national agency, the purpose which 
promote increasingly and uncompro- 
misingly the interests the blind through- 
out the United States close co-operation 
with all local organizations. 

Legislation 

The Foundation keeps constantly in- 
formed regarding federal and state legisla- 
tive developments affecting the welfare 
the blind. 

Among the Federal Acts concerning 
which the Foundation gave consultation 
service are: the law providing annual ap- 
propriations for literature for the adult 
blind; the act permitting the railroads 
blind person and his guide for 
one fare; the law providing that the Federal 
government shall purchase certain com- 
modities from the workshops for the blind; 
Title the Social Security Act provid- 
ing financial assistance for the needy blind; 
and the amendment the tax law 
blind person take $500 deduction. 
National Industries for the Blind 

The Foundation has greatly increased 
employment the blind well their 
earnings finding large markets for their 
products and through the creation its 
affiliated National Industries for the Blind, 
nonprofit organization which acts 
liaison capacity be@veen Federal and other 
purchasing agents and the various work- 
shops for the blind. 

State and Local Field Service 


The Foundation has helped establish 
state departments for the blind twenty- 
one states, and assists every way possi- 
ble improve the efficiency local organi- 
zations for the blind. 

Discount Service 


The Foundation conducts discount ser- 
vice which blind people receive price 
reduction watches, radios, and tickets 
permitting blind person and his guide 
travel for one fare the railroads and 
bus lines. 

Reference Library 


The Foundation conducts one the 
most complete and best organized reference 
libraries work for the blind (in English 
and foreign languages) the world. 


Information Service 


The Foundation conducts information 
service regarding all matters relating the 
blind, particularly with reference voca- 
tions, education, special legislation, statis- 
tics, and special apparatus. 


Appliances 


The Foundation has developed and con- 
structed, addition others, appliances 
for improved printing machinery which 
greatly simplified the publication books 
for the blind economical methods, and 
braille typewriter superior any machine 
the kind hitherto available. 


The Talking Book 


The Foundation has developed the Talk- 
ing Book—a long-playing phonograph disc 
—which manufactures its own labor- 
atory and sells cost, well the reading 
machines, variety models, play 
these books. The Talking Book con- 
sidered one the greatest boons the 
blind ever bestowed them. 


International Braille Clearing House 


The Foundation conducts interna- 
tional clearing-house enable publishers 
literature for the blind avoid duplication 
titles. 


Publications 


The Foundation publishes three maga- 
zines—the Outlook for the Blind and The 
Teachers Forum, Talking Book Topics, and 
the Braille Book Review, and many books 
and pamphlets value professional 
workers for the blind. 


Scholarships 


The Foundation awards scholarships 
blind students enable them obtain 
professional and vocational training fitting 
them earn livelihood. 


How THE FouNDATION SUPPORTEDP 


The Foundation’s support derived 
largely from individuals all parts the 
country, who, through annual contribu- 
tions and through bequests, stretch out 
helping hand their blind fellow-country- 
men. 
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Invest Pleasure 


“Tt reading which the greatest pleasure life. You may find 
yourself lonely, deserted the world; books you will find com- 
panions: noble and handsome and honorable men, beautiful and de- 
sirable and desiring women. You may have insomnia, and find your- 
self unable sleep; there are books containing printed words the 
reading which guaranteed put you sleep. You may want 
know how win friends and influence people, you may want 
know how build yacht, you may want know how keep 
your account books, you may want know how cultivate your 
garden, you may long for the sight foreign shores, the smells 
foreign peoples; there are books whisk you miles away; books the 
reading which will fill your eyes with the sight foreign shores, 
fill your nostrils with the smells foreign peoples. 

“Reading will educate you. Reading you. Reading 
will broaden your mind, reading will save you from boredom. There 
other pleasure life which full immediate satis- 
faction, devoid later regret. Yes, there other pleasure 
life which can always looked upon, retrospect, with equal 
Readers Club. 

you want up-to-date your reading, watch these two 
magazines: 


Review, braille monthly magazine which announces 
all new books braille and Talking Book form, sent without 
charge blind readers. Mimeographed edition may con- 
sulted schools for the blind, braille classes public schools, 
and libraries for the blind. 


Boox Topics, inkprint quarterly—March, June, Sep- 
tember, and December—announcing new books recorded; 
sent without charge blind readers; recorded edition, $1.00 

year. 


Both the above magazines are published 


AMERICAN FOUNDATION FOR THE BLIND, INC. 


West Sixteenth 
New York 11, New York 
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